
Best Questions



To secure a role you can be successful

in, it's important you go to an interview

open-mindedly, with the attitude that

your meeting is about discovering if

there's a mutual fit.

MUTUAL FIT



That means YOU
need to ask
questions too.



Why is the role
available?

Where is the previous
person now?

What are the full
expectations of the

role, ie. hours,
output, KPIs?

What are the plans for
the team in the next

12 – 24 months?

What are the
opportunities for

training and
development

available in the
business?

INTERVIEW
THE

INTERVIEWER

BEST QUESTIONS

What are some
examples of

employees who
have progressed

from this position?



All of these questions will provide you with an
understanding of who the managers are, what
they're about and what potential opportunities
there are in the business. 

But most importantly, whether you think you will
be successful in that environment, with those
managers and their expectations of that role.

YOU



For more information...

E: getstarted@constructionpeople.com.au

Or contact:

ian@constructionpeople.com.au

0409 903 659



C R E A T I N G
O P P O R T U N I T I E S

C O N N E C T I N G
P E O P L E


